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Multiple Employer Plans: History
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“It has been the Department’s consistent view that 
where several unrelated employers merely execute 
identically worded trust agreements or similar 
documents as a means to fund or provide benefits, in 
the absence of any genuine organizational relationship 
between the employers, no employer group or 
association exists for purposes of ERISA section 3(5).”

DOL Advisory Opinion 2012-04A
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Multiple Employer Plans
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“For the small employer market, multiple employer plans would enable small 
businesses to participate in a single, professionally administered plan that 
affords them economies of scale and minimal fiduciary responsibility. The 
plans would provide employees of those organizations the same 
opportunities to invest for retirement that employees of large companies 
already enjoy.” (emphasis added)

“Ignoring the retirement coverage gap would do a disservice to 
millions of hardworking Americans who need help preparing for 
retirement. Making it easier for small employers to participate in 
MEPs would go a long way toward righting that wrong.”



Multiple Employer Plans

“Pooled Employer Plan” or PEP

Under named fiduciary registered with DOL:
“Pooled Plan Provider” or PPP
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“Open” Multiple 
Employer 
Local and State Gov’t
Plans
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“Open” Multiple Employer Plans: What They Are Not
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“Open” Multiple Employer Plans: What They Are
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“Open” Multiple Employer Plans: Pros and Cons
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“Open” Multiple Employer Plans: Fees

RTFD

MEP asset and admin feesMEP asset and admin fees Single employer asset and 
admin fees
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Average 401k All-In Fees



Average 401k All-In Fees
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“Open” Multiple Employer Plans: Fees
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“Open” Multiple Employer Plans: Fiduciary

MEP as 3(16) and 3(38)MEP as 3(16) and 3(38) Single employer 3(16) and 
3(38) options

Single employer 3(16) and 
3(38) options
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“Open” Multiple Employer Plans: Fiduciary
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“Open” Multiple Employer Plans: Functionality
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“Open” Multiple Employer Plans: Functionality
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“Open” Multiple Employer Plans: Start-Up Plans
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“Open” Multiple Employer Plans: Established Plans



The Future
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