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Agenda



 

Overview of the EFAST2 process to obtain signing credentials 
(including slides from DOL EFAST2 website presentation)



 

E-filing Options


 

EFAST 2 PIN #’s


 

Demonstration of ftwilliam.com

 

2009 5500 filing system


 

Timeline: filings accepted 1/1/2010


 

Changes to Forms (DOL presentation)


 

Final Instructions and release of software?
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Signing Credentials



 

Filings are signed by the Sponsor/Plan Administrator/DFE.


 

5500 Signers must obtain a UserID

 

and a PIN from the DOL 
EFAST 2 Website (also known as IREG).



 

Signers must have access to web/email.


 

Signers also receive a password.


 

A lost UserID

 

and PIN may be recovered by visiting the DOL 
website or calling an 800 number.



 

If you are preparing filings on ftwilliam.com, you do not need to 
register for a pin number. 



EFAST 2

Sample IREG
procedures for

obtaining signer PIN
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Register – 1st Screen
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Register – 2nd Screen
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Register – 2nd Screen Continued
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Register – 3rd Screen
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Register – 4th Screen
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Register - Email



11

Register - Verification
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Register – PIN Agreement
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Register – Signature Agreement
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Register – Final
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Register - Password
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Register – Complete



EFAST 2

E-filing Options for EFAST 2 
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E-Filing Options

The following three options may be used by the
employer or a TPA to prepare Form 5500 
filings: 


 

Private Desktop


 

Labor Department Web-based (I-FILE)


 

Private Web-based
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Private Desktop Software



 

An employer or TPA may use desktop software to prepare 5500 
filings. 



 

The TPA/employer will need to download the completed Form 
5500 filing in an XML file from the desktop software and then 
upload the file onto the I-FILE system. 



 

If there are attachments, the employer/TPA will also need to 
submit them in either a text or PDF file and upload with the 
XML.



 

An employer will then be able to e-sign the filing on the I-FILE 
system.



 

After the XML file is uploaded and signed on the I-FILE system it 
is sent to the DOL.



 

This process is very Similar to MyPAA
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Private Desktop 
Advantages and Disadvantages


 

Advantages


 

Better user interface than I-FILE


 

Better error checking than I-FILE


 

Allows you to keep a record of all plans you are responsible 
for



 

Workflow management (if available)


 

Disadvantages


 

Manually download and upload XML file to I-FILE


 

Troubleshooting generally not available if you or your client 
has issues with the upload



 

No way of tracking whether or not your client has signed 
their filing.
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Labor Department Web-based 
(I-FILE)


 

Employer prepares and signs their Form 5500 filing on the I-FILE

 
website and then it is submitted to the DOL.



 

The preparer may invite the signer on I-FILE

 

to sign before 
submission.



 

No third party involved.


 

No additional software involved.
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Labor Department Web-based 
Advantages and Disadvantages


 

Advantages


 

It’s Free


 

The employer or a third party may use the system to prepare 
the filing. 



 

No software to install


 

No XML to download or upload


 

Disadvantages


 

No workflow management


 

No record of plans prepared


 

No error correction


 

Customer support will not be as quick


 

Not a good solution for companies with large plan loads.
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Private Web-based



 

Either an employer or TPA may prepare their filings on a web-

 
based software program.



 

The preparer then has three options for filing:


 

The TPA or employer may export the XML file (similar to 
desktop software) and then upload on I-FILE. An employer 
may sign immediately, but a TPA must invite the client to 
sign their Form 5500 on I-FILE and submit to the DOL.



 

TPA sends an email to their clients notifying them that their 
filing is ready for signature. The client then logs onto a portal 
and uses their pin # to sign. The filing is then electronically 
transferred to the DOL



 

The employer may sign and directly transmit their filing via 
their web-based software by clicking a link within their Form 
5500 Software program.
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Sample Web Portal
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Sample Workflow
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Private Web-based 
Advantages and Disadvantages


 

Advantages


 

Web-portal -

 

No longer necessary to manually download and 
upload an XML file if you choose not to. 



 

No troubleshooting for I-FILE uploads if you use a portal 


 

Keep a record of all plans you’re responsible for filing


 

Workflow management (if available)


 

Better user interface


 

Error Correction 


 

Faster customer support


 

No software to install


 

Disadvantages


 

Reliable internet connection (same as with DOL I-FILE 
method)



 

You may still need to upload and download XML if your 
vendor doesn’t provide a portal.
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How Labor Department is handling those 
without Internet connections


 

All filing options must use the same procedure for obtaining 
credentials through the DOL website ---

 

requires having access 
to the internet and email.  



 

DOL has not provided a hardship process for a plan sponsor 
without an internet connection. 



 

Some suggestions:


 

Visit your clients


 

Have your clients come to you


 

Have them visit a local library


 

Have a work station in your office for local clients


 

Send instructional letters 


 

True hardship cases should contact the DOL or consult an 
attorney
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PINs May Not Be Shared 11/9/09



 

https://www.ftwilliam.com/articles/EFAST20091109.html


 

Q33: I am a Plan Administrator that needs to electronically sign

 

a Form 
5500. Can I tell my preparer what my PIN is so they can sign and

 
submit it for me?



 

As the Plan Administrator, the Form 5500 or 5500-SF that will be 
sent to EFAST2 must be examined by you before it is submitted. 
Your signature attests that has been done and that, to the best of 
your knowledge and belief, it is true, correct, and complete. Since 
the EFAST2 PIN is the plan administrator/sponsor/DFE's 
electronic signature for purposes of the Form 5500 and Form 
5500-SF, PINs must be protected and not shared. We appreciate 
the fact that some filers may find it easier to comply with the 
electronic signature requirement if PIN sharing were permitted. 
However, we believe plan administrators and other filers will be 
able to comply with their annual reporting obligations within the 
EFAST2 system PIN requirements even if some filers will need to 
adjust their practices to address individual challenges.

https://www.ftwilliam.com/articles/EFAST20091109.html


Demo of ftwilliam.com 
EFAST 2 Software

NOTE: Features are in ‘proof of concept’ 
phase and are subject to change
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Signing ceremony on 
ftwilliam.com - Review



 

Use the UserID, name of signer and PIN obtained in the IREG 
system.



 

Portal access by 


 

direct log-in to ftwilliam.com

 

site by Sponsor/Plan 
Administrator; or 



 

authentication from TPA website


 

The PIN may not be given to the TPA.


 

Client must keep a signed copy on file.
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ftwilliam.com EFAST 2 filing



 

Filings are transmitted to DOL.


 

Acceptance Status in ftwilliam.com

 

system:


 

Not Submitted


 

Submitted


 

Reject (Should happen rarely)


 

In Process


 

Accepted


 

Not Accepted



32

Timing



 

Vendor certification began August 3rd, 2009


 

ftwilliam.com

 

was the first vendor to be approved for preparation 
and transmission



 

Signers may obtain signing credentials January 1, 2010


 

Live filings accepted January 1, 2010



2009 FORM CHANGES

(Reproduced DOL Materials)
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2009 and 2010 Form Changes and Edit 
Test Changes

Form 5500


 

Item 5 –

 

Preparer information (name, address, EIN, and phone 
number) has been deleted



 

Item 8a Pension Codes have the following changes:


 

Codes 2S and 2T have been added to the list of pension 
codes:


 

2S –

 

Plan provides for automatic enrollment that has 
employee contributions deducted from payroll



 

2T –

 

Total or partial participant-directed account plan –

 
uses default investment account for participants who fail 
to direct assets in their account



 

Codes 3A (Non-US plan) and 3G (One-participant plan) 
have been deleted from the list of pension codes



 

Item 10 has been modified to remove indicators for Schedules 
B, E, and SSA. Indicators for new Schedules MB and SB have 
been added.
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2009 and 2010 Form Changes and Edit 
Test Changes

Form 5500-SF 
The 5500-SF is a simplified annual reporting form for use by certain 

small pension and welfare benefit plans. To file the Form 5500-

 
SF you must meet all of the eligibility conditions listed below:



 

The plan:


 

(a) covered fewer than 100 participants at the beginning of 
the plan year, or



 

(b) was eligible to and filed as a small plan for plan year 
2008 and did not cover more than 120 participants at the 
beginning of plan year 2009;



 

The plan does not hold any employer securities at any time 
during the plan year;



 

At all times during the plan year, the plan is 100% invested in 
certain secure, easy to value assets;



 

The plan is eligible for the waiver of the annual examination and 
report of an independent qualified public accountant;



 

The plan is not a multiemployer plan
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2009 and 2010 Form Changes and Edit 
Test Changes

Form 5500-EZ


 

One-participant plans that elect to file electronically can use the 
5500-SF instead of filing the paper Form 5500-EZ with the IRS. 
These filers would be required to answer limited data from the 
500-SF. However, in lieu of filing electronically using the 5500-

 
SF, one-participant plans can elect to file using the paper Form 
5500-EZ. The Form 5500-EZ will be available from the IRS and 
will be submitted directly to them for processing.

Schedule A


 

There are no major differences between the 2008 and 2009 
Schedule A.

Schedules MB and SB


 

There are no significant changes between the 2008 and 2009 
Schedules MB and SB.
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2009 and 2010 Form Changes and Edit 
Test Changes

Schedule C


 

The Schedule C for 2009 has been modified to break out the reported data for 
persons receiving either direct or indirect compensation.


 

Item 1 of Part I of Schedule C now reports information on persons receiving 
only eligible indirect compensation



 

Item 2 of Part I of Schedule C now reports information on persons receiving 
direct and indirect compensation



 

Item 3 of Part I of Schedule C reports information on each person identified 
in Item 2 who is a fiduciary to the plan or provides one or more

 

of the 
following services to the plan: contract administrator, consulting, investment 
advisory, investment management, securities brokerage, or recordkeeping, 
and (1) received $1,000 or more in indirect compensation, or (2)

 

or the plan 
was given a formula or other description of the method used to determine 
the indirect compensation rather than an amount.



 

Part II of Schedule C is a new section requiring information on service 
providers that fail or refuse to provide information necessary to complete 
this Schedule 



 

Termination information on accountants and enrolled actuaries is

 

now Part 
III of the 2009 Schedule C. For Plan Year 2008, this information

 

was 
reported in Part II.
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2009 and 2010 Form Changes and Edit 
Test Changes

Schedule D


 

There are no significant changes between 2008 and 2009 
Schedule D.

Schedule E


 

The Schedule E has been deleted from the 2009 reporting 
requirements.

Schedule G


 

Part I of the Schedule G has been modified in that the item 
numbers have been rearranged from the Plan Year 2008 
schedule. The same information is being reported. For example, 
Part I (g) (detailed description of loan) on the Plan Year 2008 
schedule is now Part I (c) on the 2009 Schedule G.
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2009 and 2010 Form Changes and Edit 
Test Changes

Schedule H


 

The 2009 Schedule H contains a new item under Part II Income 
and Expense. Item 2b(2)(C) has been added reporting the 
dividends for registered investment company shares, e.g., 
mutual funds.



 

Items 4l, 4m, and 4n have been added to the Compliance


 

questions on the Schedule H.


 

4l –

 

Has the plan failed to provide any benefit when due 
under the plan



 

4m –

 

If this is an individual account plan, was there a 
blackout period



 

4n –

 

If there was a blackout period, was a notice provided or 
was an exception to providing the notice applied
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2009 and 2010 Form Changes and Edit 
Test Changes

Schedule I


 

A new item has been added to Part I Small Plan Financial 
Information. Item 2h has been added reporting the amount for 
administrative service providers (salaries, fees, and 
commissions). �� Items 4l, 4m, and 4n have been added to the 
Compliance questions on the Schedule I.


 

4l –

 

Has the plan failed to provide any benefit when due 
under the plan



 

4m –

 

If this is an individual account plan, was there a 
blackout period



 

4n –

 

If there was a blackout period, was a notice provided or 
was an exception to providing the notice applied
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2009 and 2010 Form Changes and Edit 
Test Changes
Schedule R


 

A new item has been added to Part II Funding Information. Item 
7 has been added indicating whether the minimum funding 
amount reported on Item 6c will be met by the funding deadline.



 

Due to PPA legislation, Parts V and VI have been added to the 
Schedule R for Plan Year 2009. In 2008, this information was 
filed as attachments to the Schedule R.



 

Part V reports additional information for Multiemployer DB plans.


 

Part VI reports additional information for Single Employer and 
Multiemployer DB plans.
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2009 and 2010 Form Changes and Edit 
Test Changes

Schedule SSA


 

The Schedule SSA is no longer included in the 5500 package. 
Any SSA information for any plan year should be submitted 
directly to the Social Security Administration beginning January

 
1, 2010.



 

A PDF copy of this schedule must not be included in the 
electronic submission of the filing.



 

The SWDs

 

may want to put a warning in their software advising 
filers not to include any privacy information, e.g., social security 
numbers, in the “Other Attachments” file or on any part of the 
filing submission, e.g., Schedule C Service Provider EIN.



 

All completed filings will be disclosed to the public through 
EFAST2. No privacy data should be contained in the filing 
submission.



 

Any questions regarding the SSA should be directed to the IRS.
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Product Release



 

Will depend upon the final release of the Form 5500 instructions. 


 

Currently we have a draft version of the instructions, but not a

 
final/legal version that may be distributed. 



 

We will inform all preparer’s of the release of our software and

 
instructions.
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QUESTIONS?



 
800.596.0714



 
support@ftwilliam.com
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